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Fatalities and catastrophes

• Report within 8 hours 

• Report fatal heart attacks 
and auto accidents 

• Catastrophe is 3 or more people 
hospitalized from same event

In-patient hospitalization

• Report within 24 hours

• Also report loss of an eye and 
amputations/avulsions

Reporting fatalities and injuries/illnesses

Div 1 OAR 437-001-0704 and Program Directive (P.D.) A-297Oregon OSHA reporting requirements



OSHA 300 log

Oregon OSHA 300 log requirements

Raises awareness
Identifies and corrects 

hazards

Provides data to 
measure nation’s 
injuries/illnesses

Purpose



Who’s not required to keep logs?

• Employers of 10 or fewer employees

• Company-wide; peak employment

• Count all covered employees

• Certain type of industry

• Regardless of number of employees (see Table 1)

Who’s covered ─ employers 

Div 1 OAR 437-001-0700(3) P.D. A-249 (p. 2; pp. 12-13)

Not everyone – there are exceptions!

Surveys may also be sent to employers from either BLS or DCBS

Oregon OSHA 300 log requirements



Not the complete exempt list

Schools (6111, 6116, 6117) 
were recently removed from 
exempt list in Oregon.

This means they’re covered 
in Oregon but not federally.

Oregon OSHA 300 log requirements



Injuries/illnesses of covered employees:

• Employees on payroll

• Other employees supervised on a day-to-day 
basis (“daily direct control and supervision”)

• Temps/leased 

• Guidance for temporary and leasing agencies 
in Oregon OSHA P.D. A-246

Who’s covered ─ employers 

Div 1 OAR 437-001-0700(16) and P.D. A-249 (p. 15)Oregon OSHA 300 log requirements



• Must keep a 300 log for each establishment (more than 1 year)

• Short-term establishments (less than 1 year) 
can be kept on one log or other log 
(i.e., supervising location)

• Can centralize at headquarters

• Must link employee to establishment

Location of logs

An “establishment” is a single, physical location doing 
business or offering services or with industrial operations.

Div 1 OAR 437-001-0700(15) 
and P.D. A-249 (pp. 10-11; pp. 14-15)Oregon OSHA 300 log requirements



and
 

• Death
• Days away from job
• Restricted/job transfer
• Medical treatment
• Loss of consciousness
• Diagnosis of significant injury/illness

(when treatment/restrictions not 
recommended e.g., broken toe, 
chipped tooth) 

and
 

Work-
related

A new 
case

Results 
in:

What is recordable?

Div 1 OAR 437-001-0700(6), (7), (8) and P.D. A-249 

This is called “General Recording Criteria” in the rule

Injuries and illnesses must be recorded when it is:

Oregon OSHA 300 log requirements



• Event or exposure in work environment caused 
or contributed to injury/illness

• Significantly aggravated a pre-existing 
injury/illness

• There are exceptions (see Table 3)

What is recordable ─ work-related

A “work environment” is an establishment and other 
locations where employees are working or are present as a 

condition of their employment.

Div 1 OAR 437-001-0700(6) and P.D. A-249 (p. 3) Oregon OSHA 300 log requirements



Oregon OSHA 300 log requirements



What is recordable ─ new case

Div 1 OAR 437-001-0700(7) and P.D. A-249 (p. 3) 

Employee has never experienced 
a recordable injury/illness of the 

same type, affecting the same 
body part 

Employee has experienced a 
recordable injury/illness but had 
recovered completely and the 

event/exposure caused the 
signs/symptoms to reappear 

It qualifies as a new case if:

Oregon OSHA 300 log requirements



What is recordable – resulting condition

Don’t 
include 
day of 

injury/illness

Count all 
calendar 

days 
employee 

was unable 
to work

Cap count at 
180 days

May have to 
estimate 

count 
(e.g., extending 

into a new 
year)

Stop count if 
they leave 

for an 
unrelated 

reason 

Days away from job:

Div 1 OAR 437-001-0700(8) and P.D. A-249 (pp. 3-5) Oregon OSHA 300 log requirements



What is recordable – resulting condition

“Routine functions” are work activities the employee regularly performs at least once per week.

Div 1 OAR 437-001-0700(8) and P.D. A-249 (pp. 3-5) 

Keeps employee 
from working full 

workday

Keeps from 
performing one or 

more routine 
functions 

Not restricted if 
limited to day of 

injury/illness

Count same as 
days away

Restricted work/job transfer: Note:

Oregon OSHA 300 log requirements



Medical treatment:

• Is the “management and care of a patient to combat a 
disease or disorder?”

• Does not include:

• Doctor observation/counseling

• Diagnostic procedures

• First aid

• First-aid treatments (see Table 6)

What is recordable – resulting condition

Div 1 OAR 437-001-0700(8) 
and P.D. A-249 (pp. 3-5; pp. 15-16) Oregon OSHA 300 log requirements



Oregon OSHA 300 log requirements



Additional recording criteria

• Regardless of duration

Loss of consciousness

• Div 1 OAR 437-001-0700(9)

• P.D. A-249 (pp. 9-10; p. 17)

Needlestick/sharps

• Div 1 OAR 437-001-0700 (10)

• P.D. A-249 (p. 11)

Medical removal cases

• Div 1 OAR 437-001-0700(11)

Hearing loss

• Div 1 OAR 437-001-0700(12)

• P.D. A-249 (p. 10)

Tuberculosis
Medical surveillance requirements in:

• Benzene
• Beryllium
• Cadmium
• Formaldehyde
• Lead

• Methylenedianiline
• Methylene chloride
• Silica
• Vinyl chloride

Oregon OSHA 300 log requirements



• Must have an 801 (or equivalent) 
for each entry on the 300 log

• Must enter each recordable case 
within 7 calendar days

• Can use equivalent forms

• Retain all records for 5 years 

• 300 log must be updated 
during this time

Recording on the log

Div 1 OAR 437-001-0700(14) & (18) Oregon OSHA 300 log requirements



Privacy cases

• Do not enter a name in Column B

• Use a separate, confidential list

• Examples of privacy cases:

• Injury to intimate body part

• Injury to reproductive system

• Injury from sexual assault

• Needlestick/sharps, HIV, Hepatitis, TB

• Mental illness

• Other illnesses when employee voluntarily 
requests

Recording on the log 

Div 1 OAR 437-001-0700(14) and P.D. A-249 (p. 5; p. 12) Oregon OSHA 300 log requirements



Providing access to logs

Access to medical and exposure records in Div 2/Z 29 CFR 1910.1020

Div 1 OAR 437-001-0700(21) & (22) 

Government 
representatives

(within 4 
business hours)

Current and former 
employees

Authorized and 
personal 

representatives

Remove names if 
providing voluntarily 

Div 1 OAR 437-001-
0700(14)(a)(J)

Who has access to the logs:

Oregon OSHA 300 log requirements



From Recordkeeping packet

Days away, restricted, or transfer (DART) rate

Total number of recordable 
injuries or illnesses with 

days away from work and 
restricted work

Hours worked 
by all 

employees
200,000

Cases involving 
days away from work 
and restricted work 

incidence rate

Oregon OSHA 300 log requirements



• Summarizes previous year

• Posted Feb. 1 – April 30

• Establishment specific

• Must be signed to certify

• Post in noticeable location

300A summary 

Div 1 OAR 437-001-0700(17) and P.D. A-249 (p. 5) Oregon OSHA 300 log requirements



Three categories:

• Establishments of 250-plus employees must submit 300A

• Establishments of 20-plus, but less than 250 employees 
and NAICS (see Table 7) must submit 300A

• NEW: Establishments of 100-plus and NAICS (see Table 
8) must submit 300, 300A, and 801s

When to submit: March 2

• Must also provide EIN and legal company name

• How to submit:  Federal OSHA’s website 

• Oregon OSHA’s recordkeeping page 
links to it

Electronically submitting forms

Div 1 OAR 437-001-0700(24) Oregon OSHA 300 log requirements

These requirements 
to electronically 

submit are based on 
establishment size, 
not company size.



*Not the complete lists. Please 
refer to rule.

Oregon OSHA 300 log requirements

Table 8Table 7



• Must have a reasonable procedure and inform 
employees how to report

• Inform employees of their right to report without 
fear of retaliation and that employers are not allowed 
to discriminate for reporting

• Must be careful with disciplinary programs, incentive 
programs, and post-incident drug/alcohol testing

• More info in Oregon OSHA fact sheets and at 
federal OSHA site: https://www.osha.gov/ (next slide)

• Note: Federal OSHA memo dated Oct. 11, 2018

Employees reporting injuries/illnesses 

Div 1 OAR 437-001-0700(21) Oregon OSHA 300 log requirements

https://www.osha.gov/


www.osha.gov

Oregon OSHA 300 log requirements



Healthcare Assault Law/log

• Only hospitals and surgical centers

• ORS 654.412-.423 

• Program Directive A-267

• Div 1 OAR 437-001-0706

Sharps injury log

• Required by blood-borne pathogen standard

• Div 2/Z  1910.1030 

• Program Directive A-154

• Q&A publication

Other recording requirements

Oregon OSHA Citation Guidance P.D. A-249 (pp. 6-9)Oregon OSHA 300 log requirements



More at www.osha.oregon.gov …

…and in our recordkeeping packet! 

Resources

Resources

http://www.osha.oregon.gov/


Oregon OSHA Fact Sheets

Oregon OSHA fact sheets

Resources



And much more @ www.osha.govResources



Craig Hamelund
Oregon OSHA

craig.hamelund@dcbs.oregon.gov
971.375.7156

www.osha.oregon.gov

Oregon OSHA Update



Website  (www.osha.oregon.gov)

Get email notifications!



• Division 1 Changes (SB 592)

▪ Comprehensive Inspections

❑ Violation caused or contributed to work-related 
fatality (within 12 mos.)

❑ Three repeat violations (within 12 mos.)

❑ Three willful violations (within 12 mos.)

❑ Non-compliance history

https://osha.oregon.gov/OSHARules/adopted/2023/ao3-2023-letter-SB592-SB907.pdf

Oregon OSHA Update



https://osha.oregon.gov/OSHARules/adopted/2023/ao3-2023-letter-SB592-SB907.pdf

Oregon OSHA Update

• Division 1 Changes (SB 592)

▪ Penalties increased for serious, repeat and willful 
violations

▪ NEW Penalties for Serious, Repeat, and Willful 
Violations when Caused or Contributed to Fatality

▪ Annual penalty adjustments must be based on 
changes in the Consumer Price Index (West 

Region) 



Penalty Adjustments

https://osha.oregon.gov/OSHAPubs/5632-2024.pdf



https://osha.oregon.gov/OSHAPubs/5632-2024.pdf

First Instance Violations



https://osha.oregon.gov/OSHAPubs/5632-2024.pdf

Repeat Violations



Caused or Contributed Violations

Willful Violations

https://osha.oregon.
gov/OSHAPubs/563

2-2024.pdf



Penalty Resources – Fact Sheet

https://osha.oregon.gov/pubs/Pages/index.aspx?type=Fact%20sheets



Penalty Resources – Comments & Decisions

https://osha.oregon.gov/OSHARules/comments/comments-and-decisions-A03-2023-civil-penalty-
and-work-refusal-fromSB592andSB907.pdf



Penalty Resources – Annual Adj. (CPI)

https://osha.oregon.gov/OSHAPubs/bulletins/bulletin-1-2024.pdf



Penalty Resources – Video Overview

https://osha.oregon.gov/media
/videos-online/Pages/sb592-

inspections-and-Penalties.aspx



Oregon OSHA Update

• Division 1 Changes (SB 907)

▪ Work Refusal (amends ORS 654)

❑ Cannot bar or discriminate against any employee who 
has, with no reasonable alternative and in good faith, 
refused to be exposed to serious injury or death

❑ A “reasonable person” would agree under the 
circumstances all of the following are met: 

▪ requested correction from employer and was unable to obtain

▪ it’s imminent danger or a risk of serious physical harm

▪ regulatory agencies couldn’t help due to the urgency
https://osha.oregon
.gov/OSHARules/ad
opted/2023/ao3-
2023-letter-SB592-
SB907.pdf



Heat Illness Prevention  [Div 2/J  437-002-0156]

• indoor or outdoor when heat index equals or 
exceeds 80 deg. F 

▪ exemptions

▪ shade and water

▪ high-heat practices (when heat index > 90)

▪ emergency medical plan

▪ acclimatization

▪ heat illness prevention plan

▪ training App. A too!

Oregon OSHA Update



Directive

Heat Illness Prevention  [Div 2/J  437-002-0156]

(eff. 6/15/2022)

Oregon OSHA Update



• powerpoint

Online Training

FACT Sheet

Heat Illness Prevention  [Div 2/J  437-002-0156]

App

Oregon OSHA Update



Protection from Wildfire Smoke  
[Div 2/Z  437-002-1081]             (eff. 7/1/2022)

 

Appendices too!

• where ambient air concentration for fine 
particulate matter (PM2.5) is at or above 35.5 
µg/m3 (AQI of 101 for PM2.5)

▪ exemptions

▪ exposure monitoring

▪ information and training

▪ two-way communication 

▪ engineering and administrative controls

Oregon OSHA Update



Online Training

FACT Sheets

Protection from Wildfire Smoke  
[Div 2/Z  437-002-1081]

 

• powerpoint

Oregon OSHA Update



• PEL now 0.1 mg/m3      Ceiling remains 5 mg/m3 

Manganese  (eff. 9/1/2022)

[Div 2/Q and Div 2/Z, Div 3/Z, Div 4/Z]

 

• additions to the welding rule  (Div 2/Q)

▪ confined space

▪ definitions

▪ other additions 
throughout

Oregon OSHA Update



Recently Revised
Excavation Inspections 

Program Directive (A-176)

Recently Created
Underground Utilities 

Program Directive (A-303)

Oregon OSHA Update

Recently Created
Warehousing/Dist. Centers 
Program Directive (A-305)



Handout



Handout



Oregon OSHA Resources

www.osha.oregon.gov

• Consultation

• Education

• Technical Services

• Resource Center

• Conferences (of course!)
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